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Abstract 
Background: There is a significant gap in employment between 
people with and without disabilities, despite the importance of work in 
achieving their independence, autonomy, and integration into society. 
There are several reasons that cause this gap to exist, such as: people 
with disabilities feel less prepared, there is a stigma or discrimination 
to hire people with disabilities and the incompatibility of schedules 
due to medical issues, among others. That is why entrepreneurship 
emerges as a good option for the integration of people with 
disabilities in our society, improves their confidence and promotes 
some of the Sustainable Development Goals set out in the 2030 
Agenda. According to existing literature, people with disabilities have 
certain virtues such as resilience and motivation that favor 
entrepreneurship. Thus, the purpose of this study is to provide new 
insights into the variables that determine the entrepreneurial 
intention of people with disabilities. 
Methods: In order to respond to this objective, an online 
questionnaire was given to people with disabilities between the ages 
of 16 and 65 years, residing in diverse regions of Spain. To analyze the 
results, this study uses Partial Least Squares-Structural Equation 
Modeling (PLS-SEM) in a sample of 235 people with disabilities in Spain 
using as a framework Krueger´s improved model, adding resilience as 
a new variable. 
Results: The results reflect the importance of resilience, the subjective 
norm, and perceived collective efficacy in the entrepreneurial 
processes of people with disabilities. 
Conclusions: This study contributes to the underdeveloped literature 
on entrepreneurship in people with disabilities; it provides insights 
that can have a practical effect on the reduction of the inequality gap 
between people with and without disabilities making 
recommendations to clinicians, vocational psychologists, and 
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policymakers; also, this study would advance the achievement of 
Sustainable Development Goals 8 and 10.
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Introduction
According to the UK Equality Act 2010 “Persons with disabilities include those who have long-term physical, mental,
intellectual or sensory impairments which in interaction with various barriers may hinder their full and effective
participation in society on an equal basis with others”. In Spain, in fact, for personal income tax purposes and according
to the ODISMET,1 people with disabilities are considered disabled if they show a degree of disability (ranked from
0 to 100%) equal to or greater than 33%. For people with disabilities, work is a fundamental tool that increases social
welfare and savings on social costs in addition to supporting autonomy, freedom, and independence for people with
disabilities.2–4 However, there is an important employment gap between people with and without disabilities,5,6 and
people with disabilities are less likely to find jobs.1,7,8 On the one hand, this could be because people with disabilities may
think they are not prepared for employment9 andmay depend on social assistance9,10; on the other hand, they face certain
social barriers to employment, such as prejudice, discrimination or marginalization.5–7,11–13 This employment gap not
only increases inequalities and social exclusion, but also undermines the Sustainable Development Goals (SDG) and
Spain’s own national legislation.

Given the increasing number of unemployed people with disabilities,1 it is worthwhile considering entrepreneurship14

as an alternative means of income and development. This approach could increase the gross domestic product
(GDP),3,5,7,8,12,13,15–18 and improve economic development.6 On an individual level, self-employment could improve
their social integration and increase self-esteem for people with disabilities. Advancing the economic inclusion of people
with disabilities would show progress toward the 2030Agenda and some of the Sustainable Development Goals (SDGs),
which expressly advocate for reduced inequality and peaceful societies that achieve sustainable development.

Entrepreneurship is a feasible option for people with disabilities, as it offers the possibility of accommodating their needs
and establishing independence.19 However, in Spain, compared with other countries such as USA, UK, or Australia, only
11.2% of people with disabilities are entrepreneurs,20–22 which indicates under participation among this population.23 In
fact, the Inclusive Entrepreneurship Policies: Country Assessment Notes24 report indicates that there is no specific
legislation or specific action plan to promote entrepreneurship among people with disabilities. This statement is not
surprising, since theGeneral Lawon theRights of PeoplewithDisabilities and Social Inclusion (Real Decree 1/2013 from
November 29th) clearly discusses the need to promote entrepreneurship in Spain.

It is important to identify the specific variables that foster entrepreneurship among people with disabilities, who,
according to existing literature, have certain virtues such as resilience and motivation that favor entrepreneur-
ship.2,7,13,18,25,26

This article aims to deepen the knowledge about the variables that determine the EI-Entrepreneurial_Intention of people
with disabilities. Since existing literature associates RES-Resilience with entrepreneurship, we adopt Krueger’s27

improved model, as model framework including several modifications following Esfandiar et al.28 and add the RES-
Resilience construct.29

As a practical contribution, we aim to achieve three objectives: improve social integration of people with
disabilities,5,30,31 reduce costs of public social services,4 and propose ideal and efficient policies regarding social
integration and entrepreneurship.

Furthermore, the immediate justification of this work stems from the fact that research on this subject is scarce,32

especially in Spain.33 Prior research suggests continued investigation, similar to the study presented in this
article.6,7,13,16,25,30,31,34

Theoretical foundations
Krueger’s27 improved model and entrepreneurial intentions
Krueger27 proposes a new model (see Figure 1) that improves the predictive capability of the frameworks of under-
standing entrepreneurial intention (EI) by integrating the theory of planned behaviour (TPB) and the entrepreneurial
event model (EEM). This improvement to the model responds to the fact that, although TPB35 is the most used theory in
the entrepreneurship literature and one of the standards to predict entrepreneurial intentions (EI), it does not consider
external influences.27 According to TPB, there are three attitudes that precede EI, namely, the attitudes towards the act
itself, in this case A_Attitudes_Towards_the_Behaviour –the individual’s assessment of their desire to create a new
project; the SN_Subjective_Norm –or the perception one has aboutwhat the people around him/her think about becoming
an entrepreneur; and the PBC_Perceived_Behavioural_Control –or the perception the individual has about the absence or
presence of the resources and opportunities to develop a certain behaviour.35
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Kruger27 states that the EEM36 considers external factors but does not consider social norms. When this is
considered, social norms add a predictive value to the entrepreneurial intentions (EI) model. This model establishes
that the EI predictors are PD-Perceived_Desirability –the individual’s will to become an entrepreneur-,36,37

PF_Perceived_Feasibility - the individual’s belief that he or she possesses the skills to be an entrepreneur-,36 and the
propensity to act –how an event can trigger a specific action-. Even though both models are similar, they are not identical.
Each has its own specificities.38,39

The resulting model proposed by Krueger27 adds PCE_Perceived_Collective_Efficacy as an additional variable. In our
case, this variable can be significant because many of these individuals depend on (or at least frequently request the
participation of) others to perform some activities.6,40

Entrepreneurship among people with disabilities: Factors that influence EI
According to Abbas and Khair,23 people with disabilities consider entrepreneurship feasible. This is partly because of the
barriers they face in terms of employment.7,8,12,26 In addition, they may have some personality traits that favor
entrepreneurship, such as resilience, tolerance to uncertainty, and persistence.2,7,13,25,26 Academic studies on EI analysis
among people with disabilities are still scarce, especially in Spain.2,33,41–43 This is despite the fact the advantages that
entrepreneurship presents and the important social benefits it can bring.2,5,13,16,17,25,26,30,31,43,44 Therefore, it is of interest
to conduct studies that contribute to increasing the number of entrepreneurs among people with disabilities.

In this regard, Pérez-Macías and Fernández-Fernández2 qualitatively approximate the factors that influence the EI of
people with disabilities. They point out the following: First, they identify the cognitive, personal, and psychological
factors, as well as motivators and personal barriers. They then consider factors related to entrepreneurship training. In the
same way, they point out contextual factors (e.g., role models and social capital) and institutional factors, as well as
barriers or environmental support. Even so, wemust specify that the influence of the factors detailed on EI will depend on
the context, as well as on possible bias among the sample.

Along with institutional and environmental factors, EIs are influenced by personal dynamics.45,46 For example, there is
evidence that people who face important challenges in life, such as an acquired disability, tend to develop greater

Figure 1. Intention Model. This figure has been adapted from Krueger27 with permission from Springer Nature,
by including the specifications about the models that were included in this figure. Krueger's Entrepreneurial
IntentionModel27 is described. Thismodel consists of attitude, perceived social norms that influence the perception
of desirability. Perceived self-efficacy andperceived collective efficacy influenceperceived feasibility. Both, perceived
desirability and perceived feasibility influence perceived opportunity, which in turn influences entrepreneurial
intention and is moderated by the propensity to act. Finally, entrepreneurial intention influences action.
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RES_Resilience, as well as motivational, cognitive, and social resources that help them successfully adapt to the
situation.47 For some authors, this psychological mechanism boosts entrepreneurship among people with disabilities.7

Given this context, we focus on these personal factors.

Development of hypothesis
Krueger's model as a framework of reference with the adaptations of Esfandiar et al.
We start with Krueger’s improved model27 (see Figure 1), which has been validated in studies conducted on people who
do not have disabilities.28,48 In this study, we use an enriched version that incorporates resilience (see Figure 2), which
other authors have identified as relevant in studies with people with disabilities.2 The objective is to establishmechanisms
that aid the rise of entrepreneurship among this groupwhile reducing their vulnerabilities in the jobmarket. The proposed
model is illustrated in Figure 2.

Shapero and Sokol36 prove that individuals that have a high PD-Perceived_Desirability had a greater probability of
becoming entrepreneurs. This is corroborated by others who say that, when an individual perceives becoming an
entrepreneur as desirable, it increases their EI.28,39,49 At the same time, Shapero and Sokol36 mention how cultural
aspects, as well as family, can increase the PD-Perceived_Desirability to become an entrepreneur; in turn, they affect EI
positively.

Figure 2. Robust model for predicting Entrepreneurial Intention. This figure shows our proposed model.
We are establishing resilience direct influence on attitude, subjective_norms and perceived_behavioral_control
(H5a;H5b;H5c). It is also indicated that it indirectly affects EI (yellow_dashed_line_H5d). It is established that
attitude directly influences perceived_desirability (H1b) and indirectly influences EI (red_dashed_line_H1c). Subjecti-
ve_norms directly affects perceived_desirability and EI (H2b;H2a). Perceived_behavioral_control directly affects
perceived_feasibility (H3b) and indirectly affects EI (green_dashed_line_H2e). Perceived collective efficacy directly
affects perceived_behavioral_control (H3d) and indirectly affects EI (blue_dashed_line_H3f). Perceived_desirability
directly affects EI and perceived_opportunities (H1a; H4b). Perceived_factibility_perceived directly affects EI and
perceived_opportunities (H3a;H4a). Finally, it is established that perceived_ opportunities directly influences EI (H4c).
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Therefore, people with disabilities who decide to become entrepreneurs must have previously built a favorable
A-Attitude6 when they identified entrepreneurship as a possible way to reach the levels of freedom and independence
they desire.3,5,16 Furthermore, they may believe that financial self-reliance will remove some of the barriers that restrict
their full integration into the community.17,22,48 Together, these factors contribute to increased EI whenever entrepre-
neurship is considered a desirable option. Shook and Bratinau49 concur and articulate that the more favorable the
individual’s efforts towards becoming an entrepreneur, the higher their PD-Perceived_Desirability. Consequently, we
developed the following hypotheses:

H1a: PD-Perceived_Desirability has a direct effect on EI.

H1b: A-Attitude_towards_Entrepreneurship has a direct effect on PD-Perceived_Desirability

H1c: A-Attitude_towards_Entrepreneurship has a direct effect on EI.

The SN-Subjective_Norm, which, in general terms, can influence certain behaviors and opinions that, in turn, affect EI,35

refers to the way individuals interpret the opinions of their significant others and how they can affect their own likelihood
of becoming entrepreneurs.50 In fact, in the case of people with disabilities, family members and friends have a strong
influence on their decision making,6 extending to EI itself. However, existing studies are not conclusive regarding the
degree to which this is true. In fact, the influence of close relations is one of the variables that generates controversy in
entrepreneurship studies of people without disabilities. Some studies state that it has a direct influence on EI,51 whereas
others say it is indirect, through PBC-Perceived_Behavioural_Control and A-Attitude_Towards_Entrepreneurship,52 or
through PF-Perceived_Feasibility and PD-Perceived_Desirability.48 Other studies have concluded that there is no
influence at all.28,53

For our part, we developed the hypothesis that the SN-Subjective_Norm exerts a direct influence, either over the EI of
people with disabilities or their PD-Perceived_Desirability. This is in line with other authors39 that show how parental
support, because of their economic and emotional dependence, has a strong influence on the PD-Perceived_Desirability
of college students. Similarly, Solesvik et al.54 state that family bonds and other cultural aspects can influence
individuals’ PD-Perceived_Desirability towards entrepreneurship and EI. Therefore, we consider the opinions of family
members, friends, and classmates about PD-Perceived_Desirability and EI to be significant among people with
disabilities, who are influenced either at an emotional or economic level.6,13 In this sense, explicit support will make
entrepreneurship desirable.55 Consequently, we propose the following hypotheses:

H2a: SN-Subjective_Norm has a direct effect on EI.

H2b: SN-Subjective_Norm has a direct effect on PD-Perceived_Desirability.

People that normalize adapting to change, as many people with disabilities,13 must develop certain psychological
resources that allow them to spot business opportunities, better confront uncertainty, mobilize resources that improve
their ability to succeed in new circumstances, and focus on a specific career goal.56 Such resources tend to favor
PF-Perceived_Feasibility because of the development of capabilities, such as persistence, resilience, independent
problem-solving, creativity, and innovation.13,57 These characteristics are related to successful entrepreneurship.58

PBC-Perceived_Behavioural_Control plays an important role in entrepreneurship,59 even in the face of adversity.58

Thus, it has been said that people who struggle and survive the difficulties that a disability brings can develop a higher
level of optimism and higher risk tolerance. These two traits could, likewise, increase the ability to overcome challenges60

and their PBC-Perceived_Behavioural_Control. Ultimately, this could increase the PF-Perceived_Feasibility and
reinforce EI.

By contrast, given the challenge that people with disabilities have in finding employment, they often develop a
higher level of persistence and improve creative problem-solving skills.13 These skills increase PBC-Perceived_
Behavioural_Control by supporting the development of a greater PF-Perceived_Feasibility, which can be translated
into higher EI.7 In fact, there is evidence that people with disabilities who develop strong self-efficacy or
PBC-Perceived_Behavioural_Control and a higher level of PF-Perceived_Feasibility manage to influence their EI
significantly.16

Overall, although the support of family members and friends is a required condition,2,13 it is not enough to become
an entrepreneur.6,61 Hence, those who become entrepreneurs may need the support of others to help develop
new networks13 and access new funding and resources. This support will result in a reinforcement of the
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PCE-Perceived_Collective_Efficacy,6 which could increase individual PBC-Perceived_Behavioural_Control regarding
a particular action, such as entrepreneurship.62 Additionally, it can also increase PF-Perceived_Feasibility which in turn
could increase EI.28 This appears to be because when an individual thinks that their support system (e.g., friends or
co-workers) can help them successfully address any problems that could arise, then it is more likely that they will decide
to become an entrepreneur.62 Given all the above-mentioned considerations, we propose the following hypotheses:

H3a: PF-Perceived_Feasibility has a direct effect on EI.

H3b: PBC-Perceived_Behavioural_Control has a direct effect on PF-Perceived_Feasibility.

H3c: PCE-Perceived_Collective_Efficacy has a direct effect on PF-Perceived_Feasibility.

H3d: PCE-Perceived_Collective_Efficacy has a direct effect on PBC.

H3e: PBC-Perceived_Behavioural_Control has an indirect effect on EI.

H3f: PCE-Perceived_Collective_Efficacy has an indirect effect on EI.

It has been confirmed that knowledge and experience are decisive in identifying and exploiting business
opportunities”.63,p.108 Nevertheless, people with disabilities generally have lower levels of education and experi-
ence.31,48,64 Consequently, this could affect the perception of opportunities and, therefore, EI.65 Even so, because of
the limited number of opportunities they have and the myriad barriers they must overcome,13 people with disabilities are
forced to tap into all their potential3 and develop skills, personality traits, and creativity to seize opportunities to conduct
new businesses in an innovative way.12,13,41

Some studies confirm that certain types of disabilities allow a greater level of creativity, thus facilitating the identification
of entrepreneurship opportunities.66 Similarly, Wiklund et al.25 state that people who suffer from attention deficit
disorder tend to develop certain capabilities that allow them to identify market opportunities, which would ordinarily go
unnoticed by others. This may also benefit the development of EI. Caldwell et al.12 show how people with disabilities
attempt to overcome and confront challenges and develop new ideas that seek to find answers and solutions to the
problems they face. These circumstances favor social entrepreneurship.

There is also evidence that individuals who tend to adapt easily to new circumstances and barriers often have
psychological resources, such as resilience, which is a trait associated with a successful entrepreneur.58 RES-Resilience
allows them to recognize business opportunities andmobilize resources to overcome the uncertainty of every business. In
any case, the PO-Perception_of_Opportunities must be framed in terms of how desirable and feasible entrepreneurship is
on a personal level.28

Entrepreneurship is likely desirable for people with disabilities because of their limited employment options8 and the
stigmas and discrimination they face.12,22,26 Considering what we have stated, we developed the following list of
complementary hypotheses:

H4a: PF-Perceived_Feasibility has a direct effect on PO-Perceived_Opportunities.

H4b: PD-Perceived_Desirability has a direct effect on PO.

H4c: PO has a direct effect on EI.

Resilience as a driver of entrepreneurial intentions in people with disabilities
RES-Resilience is the ability to remain relatively stable and healthy, either at a psychological or physical level, against the
consequences of complex and painful events.67 In the face of traumatic situations, RES-Resilience can cause emotions
that can counteract the objective negativity that such circumstances could represent and produce positive experiences.68

Although the concept of RES-Resilience has been systematically ignored in the literature that focuses on entrepreneur-
ship, it resonates strongly, particularly when resilience is associated with EI.29,58,68 Those who have studied the
correlation often highlight the presence of a significant influence between RES-Resilience and EI.58,68,69

It is almost a cliché to claim that people with disabilities tend to be resilient and persevere.13 In fact, authors such as
Wiklund et al.25 confirm the above when they state that people with disabilities develop skills and resources that improve
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RES-Resilience, and that this circumstance in turn allows them to develop certain capabilities typical of entrepreneurial
activity, such as self-confidence and a higher risk tolerance.7,13 In short, this would reinforce a proactive
A-Attitude_toward_Entrepreneurship, and a higher level of PBC-Perceived_Behavioural_Control. In addition, experi-
ence in overcoming obstacles can be successfully translated into a stronger work ethic and tenacity.25 This will benefit
both A-Attitude_toward_Entrepreneurship and PBC-Perceived_Behavioural_Control, resulting in an increased EI.58,70

Similarly, resilient individuals are characterized as more optimistic and generate positive feelings, which foster
adaptation and openness to social support.71 Social support is important in adverse, threatening, and risky moments.72

However, these circumstances are present when resilient people tend to succeed,13 which only reinforces positive
perceptions of support from family and friends (again increasing EI).

The literature reflects studies on the influence of RES-Resilience on EI in people without disabilities.29,69 In the same
way, we have compared studies that also focus on analysing the influence of RES-Resilience on situations of war or
conflict.58 However, we did not find any specific analysis that explicitly covers the relationship between RES-Resilience
and EI in people with disabilities. Furthermore, this gap is interesting in the entrepreneurship space.25

We developed the corresponding working hypotheses, under the following terms:

H5a: RES-Resilience has a direct effect on A-Attitude_toward_Entrepreneurship.

H5b: RES has a direct effect on SN-Subjective_Norm.

H5c: RES has a direct effect on PBC-Perceived_Behavioural_Control.

H5d: RES has an indirect effect on EI.

Methods
Ethical considerations
This study received ethical approval from the Committee of Ethics of Universidad Pontificia Comillas of Madrid on
11th May 2022. No formal written consent was recorded; however, all the people who responded to the questionnaire
were informed about the purpose of the study and how the data would be used. Answering or not answering the
questionnaire was optional.

Sample
In April and May 2020, empirical analysis was carried out through an online questionnaire (written in Spanish) given to
people with disabilities between the ages of 16 and 65 years, residing in diverse regions of Spain. As requested by our
funder the questionnaire was distributed to people with all types of disabilities without any restrictions. The configuration
settings ensured that none of the participants answered the questionnaire twice. The study determined the minimum
sample size by multiplying the number of highest arrows pointing to a particular endogenous construct by 10, as
recommended byBarclay, Higgins andThompson (1995H).73We have 9 constructs of which 8 are endogenous. The total
number of arrows pointing to them directly is 13. This implies that a minimum sample size of 130 would be sufficient for
our analysis. Also, Hair et al.74 mentioned that, if G*power analysis is employed, 52 observations are needed to reach a
statistical power (G*power) of 80% to detect R2 values of at least 0.25 (with a 5% probability of error). After waiting two
months to obtain responses from people with disabilities and after the organizations that collaborated with us made
several reminders to them, the total number of people who answered the online questionnaire was 240. Of these 5 were
incomplete data, so they were eliminated from the database. Thus, taking into account that our sample is 235 people, it is
believed that the size is adequate to apply the PLS tool and thus be able to test the hypotheses raised.

Data collection
To collect the data, we were assisted by workers from the Once Foundation, through the Inserta program, a worker from
the Ilunion Organization, and 16 other organizations. In the data collection process, an attempt was made to obtain a
sample whose structure was adjusted to the profile of the population under study. For this reason, different collaborating
organizations were chosen for data collection, in order to try to bias the sample as little as possible. The organizations that
collaborated with us contacted potential participants by sending them an informative email. This email explained the
purpose of the study, how the data would be treated and the importance of their participation. In the same way, the email
sent by the organizations included the link to access the online questionnaire. To ensure anonymity in the questionnaire,
we established the restriction of not being able to collect the e-mail addresses of the participants. Likewise, the data
published were shown in aggregate form to avoid singling out attacks. People with intellectual disabilities, as well as
people with visual impairments, had support staff provided by some of these organizations. This means, for example, that
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in the case of people with visual disabilities who did not have the means to read the questionnaire, a person from the
organization was in charge of reading the questionnaire and writing down their answers. On the other hand, in the case of
people with intellectual disabilities, if they did not understand any of the questions, the organizations were there to
provide support and explain the concepts they did not understand.

Measures
The items included in the questionnaire were taken from validated scales using a 7-point Likert scale (1 = strongly
disagree; 7 = strongly agree). The questions employed are shown in the Underlying data.75

The dependent variable was EI-Entrepreneurial_Intention. This was measured using the six-item scale developed by
Liñán et al.52

Independent variables: PD-Perceived_Desirability was measured by Shapero and Sokol’s36 and Shook and Bratinau’s49

scales; PF-Perceived_Feasibility was measured using Shook and Bratinau’s49 and Krueger et al.38 scales;
A-Attitude_Towards_Entrepreneurship, PBC-Perceived_Behavioural_Control, and SN-Subjective_Norm were mea-
sured by Liñán et al.52 scale. PCE-Perceived_Collective_Efficacy was measured using Chen’s76 and Esfandiar
et al.’s28 scales. PO-Perceived_Opportunities were measured using the scale employed in the GEM77 study. Finally,
RES-Resilience was measured using Sinclair and Wallston’s78 scale.

Control variables: To avoid possible biases, we used the following control variables.28,34,53 Age was coded as a
categorical variable (16-29 years old = 1; 30-44 years = 2; 45-65 years = 3). Gender: coded as a dichotomous variable
(Men = 1; Women = 2). EDU-Level_of_Education: is coded as a categorical variable (primary education = 1, secondary
education = 2, higher level specific vocational training cycles = 3, university = 4, doctorate = 5, and others = 6).
EE-Entrepreneurial_Experience: is coded as a dichotomous variable, where 1 = has entrepreneurial experience and
2 = does not have entrepreneurial experience.

Analysis
Descriptive statistics were performed with SPSS 24 (IBM SPSS Statistics, RRID:SCR_016479). The proposed model
was tested using Partial Least Squares-Structural Equation Modeling (PLS-SEM) with the SmartPLS 3.2.7 version,
which has been widely used in entrepreneurship research.28,79 In addition, it is considered appropriate for complex
structural models.80 The analysis is developed in two stages.

1. Assessment of the measurement model: a) This includes a reliability analysis of the indicators. As shown in
Table 1, several indicators must be removed. (ACT=0.429; ACT5=0.611; PBC5=0.641; PBC6=0.500;
EI5=0.256; EI6=0.560; PO1=0.641; RES=0.660). The remaining variables have a loading greater than 0.707
for their corresponding constructs (Table 1); b) for internal consistency, all the constructs meet the strict criteria
for Cronbach’s alpha (0.8/0.9), as well as the Dijkstra-Henseler (rho_A) indicator and composite reliability
(0.7). Additionally, the constructs reach convergent validity as they exceed the threshold required for AVE (0.5)
(Table 1).

Table 1. Assessment results of the measurement model.

Constructs/
Variables

Constructs/
variables
factors

Cronbach’s
alpha

Rho_A Loads Compound
reliability

Median
variance
extracted

A A1 0.937 0.944 0.893 0.939 0.885

A2 0.986

PBC PBC1 0.910 0.915 0.830 0.912 0.721

PBC 2 0.865

PBC 3 0.922

PBC 4 0.773

PD PD1 0.964 0.964 0.979 0.964 0.930

PD2 0.950

PF PF1 1.000 1.000 1.000 1.000 1.000
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c) To analyze discriminant validity, we employ aHeterotrait-Monotrait ratio of correlations (HTMT), where values above
0.90 indicate multicollinearity problems.81 We observe that the correlation between PD-Perceived_Desirability and
A-Attitude_Towards_Entrepreneurship is 0.929 and the correlation between PD-Perceived_Desirability and
PF-Perceived_Feasibility is 0.918. Then, to relax multicollinearity problems80 we remove the most correlated indicators
PD3, PF2, and ACT3 (Table 2). After this process, this criterion is established including the confidence intervals
(Table 2).

First, the possible collinearity of the models is rejected based on the Variance Inflaction Factor (VIF) value,74 except for
the relationship between PD-Perceived_Desirability and EI, which is 0.508 when the limit is 0.500 (Table 3).

Table 1. Continued

Constructs/
Variables

Constructs/
variables
factors

Cronbach’s
alpha

Rho_A Loads Compound
reliability

Median
variance
extracted

EI EI1 0.908 0.916 0.797 0.911 0.774

EI3 0.919

EI4 0.918

PO PO2 1.000 1.000 1.000 1.000 1.000

PCE PCE1 0.955 0.955 0.942 0.955 0.876

PCE2 0.951

PCE3 0.915

RES RES2 0.875 0.875 0.827 0.875 0.699

RES3 0.834

RES4 0.847

SN SN1 0.926 0.929 0.869 0.927 0.810

SN2 0.948

SN3 0.882

Age (control) Age 1.000 1.000 1.000 1.000 1.000

EE (control) EE 1.000 1.000 1.000 1.000 1.000

Gender (control) Gender 1.000 1.000 1.000 1.000 1.000

Edu (control) Edu 1.000 1.000 1.000 1.000 1.000

A = Attitude_Towards_Entrepreneurship, PBC = Perceived_Behavioural_Control, PD = Perceived_Desirability, EE = Entrepreneurial_Experi-
ence, Edu = Level_of_Education, EI = Entrepreneurial_Intention, PO = Perceived_Opportunities, PCE = Perceived_Collective_Efficacy,
RES = Resilience, SN = Subjective_Norms, PF = Perceived_Feasibility.

Table 2. Discriminant validity criteria: Heterotrait-Monotrait ratio (HTMT).

A PBC PCE EI SN PO PD PF RES

A - - - - - - - - -

PBC 0.643 - - - - - - - -

PCE 0.449 0.593 - - - - - - -

EI 0.812 0.806 0.517 - - - - - -

SN 0.522 0.494 0.541 0.612 - - - - -

PO 0.590 0.707 0.537 0.727 0.415 - - - -

PD 0.811 0.722 0.538 0.836 0.589 0.686 - - -

PF 0.764 0.717 0.528 0.828 0.566 0.660 0.875 - -

RES 0.422 0.694 0.589 0.535 0.588 0.582 0.562 0.548 -

A = Attitude_Towards_Entrepreneurship, PBC = Perceived_Behavioural_Control, PD = Perceived_Desirability, EE = Entrepreneurial_Experi-
ence, Edu = Level_of_Education, EI = Entrepreneurial_Intention, PO = Perceived_Opportunities, PCE = Perceived_Collective_Efficacy,
RES = Resilience, SN = Subjective_Norms, PF = Perceived_Feasibility.
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Table 3. Collinearity Variance Inflaction Factor (VIFs).

A PBC PCE EI SN PO PD PF RES

A - - - - - - 1.373 -

PBC - - - - - - - 1.541 -

PCE - 1.532 - - - - - 1.541 -

EI - - - - - - - - -

SN - - - 1.577 - - 1.373 - -

PO - - - 2.055 - - - - -

PD - - - 5.080 - 4.264 - - -

PF - - - 4.544 - 4.264 - - -

RES 1.000 1.532 - - 1.000 - - - -

A = Attitude_Towards_Entrepreneurship, PBC = Perceived_Behavioural_Control, PD = Perceived_Desirability, EE = Entrepreneurial_
Experience, Edu = Level_of_Education, EI = Entrepreneurial_Intention, PO = Perceived_Opportunities, PCE = Perceived_Collective_Efficacy,
RES = Resilience, SN = Subjective_Norms, PF = Perceived_Feasibility.

Figure 3. Final Structural model results. This figure shows the results obtained in each of the hypotheses raised.
Resilience does have a direct and significant influence on attitude, subjective_norm, and perceived_
behavioral_control (H5a; H5b; H5c_Accepted), and indirectly on EI (H5d_Accepted). Attitude directly and significantly
influences perceived_desirability (H1b_Accepted) and indirectly EI (H1c_Accepted). Subjective_norm directly affects
perceived_desirability and EI significantly (H2b;H2a_Accepted). Also, perceived_behavioral_control affects signifi-
cantly and directly perceived_feasibility (H3b_Accepted) and indirectly EI (H2e_Accepted). Perceived_collective_
efficacy affects directly and significantly perceived_behavioral_control (H3d_Accepted) and indirectly EI
(H3f_Accepted). Perceived_desirability directly and significantly affects EI (H1a_Accepted) and perceived opportuni-
ties (H4b_Accepted). Perceived_feasibility significantly affects EI and perceived_opportunities (H3a:H4a_Accepted).
Perceived_ opportunities directly and significantly influences EI (H4c_Accepted).
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2. In the study of the structural relationships among the constructs (once the first stage is accomplished) we have
used: a) The coefficient of determination (R2), where R2 exceeds the required values (ACT=0.179; PBC=0.531;
PF=0.530; EI=0.791; SN=0.345; PO=0.486; PD=0.693) in all cases; b) The Stone-Geisser’sQ282,83 to check the
model’s capability to predict. We use the cross-validity redundancy to estimate the predictive relevance of our
model84 obtaining a Q2 of 0.596 (See Figure 2) which is an indication of a highly predictive model;74 and c) the
model fit, using the standardized root mean square residual (SRMR) and the normed fit index (NFI). SRMR
fit values of 0 would indicate perfect fit and less than 0.05, acceptable fit. NFI values above 0.90 are considered
acceptable.85 Our SRMR value is 0.030, and the NFI value is 0.918, indicating that our model is well specified.
Consistent bootstrapping (5,000 samples) is used to generate standard errors and t-statistics, which allow us to
verify our hypothesis.84 Figure 3 shows the results of the model.

Results and discussion
The total number of people who answered the online questionnaire was 240. Of these 5 were incomplete data, so they
were eliminated from the database. The final sample comprised 235 respondents (descriptive statistics in Table 4
performed with SPSS 24).75

We assert that the PD-Perceived_Desirability has a direct influence over EI (path: 0.284, t-value: 2.466);
A_Attitude_Toward_Entrepreneurship increases PD-Perceived_Desirability (path: 0.690, t-value: 10.323), and
A_Attitude towards the fact that becoming an entrepreneur has an influence on EI through the mediation of
PD-Perceived_Desirability (path 0.272, t-value: 3.378). Thus, we accept hypotheses H1a, H1b, and H1c.

These results have been obtained by other authors in prior studies of people without disabilities28,49,54; however, these are
considered novel in the study of entrepreneurship among people with disabilities. The importance of shaping positive

Table 4. Sample statistics.

Description N=235 % Description N=235 %

Gender Type of disability

Men 148 62.09% Auditive 9 3.83%

Women 87 37.02% Auditive + Physical 6 2.55%

TOTAL 235 100% Auditive + Physical + Psychosocial 1 0.43%

Age Auditive + Physical + Visual 1 0.43%

16-29 years old 35 14.89% Visual 21 8.94%

30-44 years old 100 42.55% Physical 129 54.89%

45-65 years old 100 42.55% Physical + Cognitive 7 2.98%

TOTAL 235 100% Physical + Visual 11 4.68%

Marital status Cognitive 17 7.23%

Single 124 52.77% Psychosocial 5 2.13%

Married 73 31.06% Physical and mental 2 0.85%

Divorced 35 14.89% Mental 4 1.70%

Widowed 1 0.43% Cognitive and auditive 2 0.85%

Other 2 0.85% Mental and sensitive 2 0.85%

TOTAL 235 100% Sensitive 1 0.43%

Level of education Others 18 7.66%

Primary 42 17.87% TOTAL 235 100%

Middle School 32 13.62%

Professional training 70 29.79% Disability degree

College 70 29.79% Moderate disability 143 60.85%

PhD 4 1.70% Severe disability 54 22.98%

Other 17 7.23% Very severe disability 38 16.17%

TOTAL 235 100% TOTAL 235 100%
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A_Attitude_Toward_Entrepreneurship can be observed, because they are led to perceive entrepreneurship as a more
desirable career choice.49 This has already been established by others,36 who show that people with a high level of
PD-Perceived_Desirability would have a greater probability of developing EI. Governments and public administrations,
aswell as educational institutions, non-profit organizations and vocational rehabilitation centers, specialist and educators,
could attempt to stimulate entrepreneurship in people with disabilities, so that they might perceive it as a feasible
employment option. Doing so requires a process of cultural change, because Spanish culture does not favor entrepre-
neurship.63 However, culture has a strong influence on the PD-Perceived_Desirability of entrepreneurship.36

Similarly, it is necessary to create positive A_Attitude_Toward_Entrepreneurship among people with disabilities by
showing them and their influential loved-ones the possible results on a personal or professional level.42 Therefore, the key
is to send a clear message to loved ones, who could break down barriers and significantly influence a person with
disabilities’ interest and success in entrepreneurship.22,48 Such positive encouragement could lead to the freedom and
economic independence they seek.5,16 In this regards the vocational rehabilitation centers and specialist play a key role.

SN-Subjective_Norm has a direct and significant influence on the EI of people with disabilities (path: 0.156; t-value:
2.676) as does PD-Perceived_Desirability (path: 0.229; t-value: 3.506). This leads us to accept H2a and H2b. We tested
the importance of the opinions of family members, friends, and colleagues for people with disabilities when deciding to
become an entrepreneur.6 This finding concurs with Martínez-León et al.,42 who showed that for people with disabilities
who wanted to become entrepreneurs, moral support from one’s immediate circle was even more important than having
start-up funding. Therefore, the opinions of family members, friends, and other close relatives had great relevance in
decision-making. In fact, Shen et al.39 showed that college students who depended on their parents, emotionally and
economically, tended to develop a higher EI.

Regarding the positive and significant relationship found between the SN-Subjective_Norm and PD-Perceived_
Desirability, this relationship has been supported by other studies on people without disabilities.54 However, this did
not seem to be a trend in people without disabilities, especially in cultures that have a strong sense of individualism.28,53

Nonetheless, it makes sense in our study. Thus, it is advisable that rehabilitation centers, educators and specialist focus on
family members and friends who can provide critical encouragement.

PF-Perceived_Feasibility has a significant influence on EI (path: 0.321; t-value: 3.108), leading us to accept H3a. People
with disabilities who perceive that they are capable of becoming entrepreneurs develop a higher level of EI. This is in
line with other studies on people without disabilities.28,39,59 Similarly, observations show that PBC-Perceived_
Behavioural_Control has an influence on PF-Perceived_Feasibility, with the acceptance of H3b (Path: 0.622; t-value:
8.196), which goes hand in hand with studies on people without disabilities.27,28,49 Therefore, showing that those
individuals who perceive that they have more control over their own skills feel that it is more feasible to become an
entrepreneur. Thus, it becomes evident that the relationship between PBC-Perceived_Behavioural_Control and
PF-Perceived_Feasibility is direct, positive, and significant.27,49

By contrast, we observed that the PCE-Perceived_Collective_Efficacy has a direct and significant influence on
PF-Perceived_Feasibility, which leads us to accept H3c (Path: 0.159; t-value: 2.069), consistent with other studies about
people without disabilities.28 Therefore, it seems evident that for people with disabilities, starting a business with other
partners or in a collective setting is critical, because social support from their environment is very important.42 Support
can come from close relatives or people who Granovetter61 refers to as having weak relationships, but who may provide
the most current resources and knowledge. This support increases the feeling that they can become entrepreneurs, which
reflects PF-Perceived_Feasibility.28

In addition, the PCE-Perceived_Collective_Efficacy increases PBC-Perceived_Behavioural_Control on behalf of the
individual considering the entrepreneur, who can rely on support and help provided by others.62 Therefore, we accept
H3d (path: 0.283; t-value:3.764). In fact, when a person with disabilities increases their PBC-Perceived_
Behavioural_Control, they increase their PF-Perceived_Feasibility, which results in a higher EI. Finally, these consid-
erations allow us to accept both hypothesis H3e (Path: 0.237; t-value: 3.165) and hypothesis H3f (Path: 0,128; t-value:
3.053) as true.

Thus, in our context, we confirm how important it is for people with disabilities to start a business in cooperation with
others and not individually.28 Some support can benefit the process of overcoming existing barriers, as well as the growth
and development of new networks, which increases the individuals’ levels of PBC-Perceived_Behavioural_Control.
Additionally, access to capital, resources, and high-quality information increases with collaboration, without disregard-
ing the importance of moral support in collaborative relationships.13,42 This ultimately results in an increase in the
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PF-Perceived_Feasibility and EI. Hence, we confirm what is stated in Pérez-Macías and Fernández-Fernández,2 where
many participants talked about the need for partnership in entrepreneurship, which could make them feel safer and more
supported.

Whereas it seems that when someone considers themselves capable of performing an entrepreneurial action (perceived
feasibility), the PO-Perception_of_Opportunities increases. This leads us to accept H4a (path: 0.256; t-value: 2.052),
which aligns with the findings of other studies.28 When people with disabilities have knowledge, they often consider
themselves capable of becoming entrepreneurs and have high EI. To fill any gaps in education and experience, providing
specialized training is important,86 and an influential mentor could help with certain processes and perceptions.50

In the same way, considering entrepreneurship desirable helps increase the PO-Perception_of_Opportunities leading
to the acceptance of H4b (path: 0.462; t-value: 3.635), which aligns with Esfandiar et al.28 Additionally, the
PO-Perception_of_Opportunities increases the EI of people with disabilities (path: 0.238; t-value: 3.478). This leads
to accept H4c.

28,65

Taking into consideration the above, specialized training and mentors or role models are essential to help people with
disabilities feel safer about becoming entrepreneurs. These support systems could help people with disabilities feel a
greater desire to become entrepreneurs and allow them to detect a greater number of entrepreneurial opportunities and to
develop a higher EI. This could be either because of the confidence derived from the ad hoc training received, or from the
positive life examples of other entrepreneurs. This could help alleviate negative experiences and discrimination.12,22

Likewise, we proved that when an individual is more resilient, it allows them to have more favourable
A-Attitudes_Toward_Entrepreneurship (path: 0.423; t-value: 4.983). Thus, we confirm what other authors stated
previously: resilient individuals tend to develop more favorable A-Attitudes_Toward_Entrepreneurship and, therefore,
have a higher EI.29,58,68,69 Renko, Bullough, and Saeed68 point out the key role of RES-Resilience in entrepreneurship,
leading us to accept H5a and H5d, where RES-Resilience has an indirect influence on EI (path: 0.385; t-value: 7.207).

We also confirm that RES-Resilience has a positive influence on the SN-Subjective_Norm (path: 0.587; t-value: 7.730),
which leads us to accept H5b, meaning that the more resilient an individual is, the more positive their A-Attitudes_
Toward_Entrepreneurship.71 This positive A-Attitudes_Toward_Entrepreneurship and coping ability are perceived
positively by close-loved ones, who promote even greater support.71

Finally, we confirm that RES-Resilience has a direct and significant influence on PBC-Perceived_Behavioural_Control,
which leads us to accept H5c (path: 0.526; t-value: 7.641). This makes sense because challenging environments trigger
RES-Resilience; in the case of people with disabilities, RES-Resilience enables a more determined will to become an
entrepreneur because individuals feel better prepared and more likely to succeed.7,13 Among the distinguishing traits
developed in challenging environments, it is worth highlighting the different barriers faced by people with
disabilities,7,13,22 fewer work opportunities,8 and the stigmatization and discrimination they.12,22,26 RES-Resilience
improves positive attitudes and self-confidence.58

It is important to emphasize that RES-Resilience plays a critical role that must be considered, especially in adverse
environments in which people with disabilities live. Consequently, it would be advisable to carry out training activities
that work on said skill in the form of a simulation, which may be a practical methodology (see Table 5 for a summary).

Table 5. Results of hypothesis testing.

H Direct
association

Original
sample

Sample
mean

Standard
deviation

T tests P values

H1a PD->EI 0.284 0.289 0.115 2.466* 0.014

H1b A->PD 0.690 0.690 0.067 10.323*** 0.000

H1c A->EIindirect 0.272 0.276 0.081 3.378*** 0.001

H2a SN->EI 0.156 0.153 0.058 2.676** 0.007

H2b SN->PD 0.229 0.230 0.065 3.506*** 0.000
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Conclusions
Among the 17 SustainableDevelopment Goals (SDGs), the 2030 Schedule defines (among others) to “reduce inequalities
within and among countries” and to “promote peaceful and inclusive societies for sustainable development, provide
access to justice for all and building effective, accountable and inclusive institutions at all levels.”[1]

As part of making progress towards achieving these goals, this work aims to deepen the knowledge of the variables that
determine the EI of people with disabilities, based on the theory-based contributions of Krueger27 and Esfandiar et al.,28

and including the RES-Resilience construct.2

Therefore, the aim is to provide an understanding of the subject of EI among peoplewith disabilities to help reduce the gap
in employment between people with disabilities and those without and to improve the regional development of Spain.We
aim to promote a form of occupational activity based more on creating employment and self-employment, rather than on
the search for salaried work. The ultimate goal of this study is to leverage systematic academic research to achieve a more
inclusive society, which also reduces the social costs of unemployment benefits and subsistence subsidies for people with
disabilities. Ultimately, this study aims to contribute to improving the self-esteem and quality of life of people with
disabilities through its contribution to society.

The results attest to the importance of personalized factors in the entrepreneurial process. The model we use shows the
importance of positive A-Attitudes_Toward_Entrepreneurship, PD-Perceived_Desirability, and PF-Perceived_
Feasibility. In other words, the people surveyed believe that they are capable of entrepreneurship. PBC-Perceived_
Behavioural_Control, PO-Perception_of_Opportunities, and PCE-Perceived_Collective_Efficacy should also be
presented as relevant aspects in the entrepreneurial process. This is something that had already been found in other
studies carried out among people without disabilities, but which, so far, we have not seen corroborated in analyses of
people with disabilities. Given the importance of support and companionship for people with disabilities, both at the
beginning and in the process of the entrepreneurial journey, it is advisable to create a technological platform for
entrepreneurs, with and without disabilities, to establish mutual interconnection and to share mutual motivations,
concerns, ideas, experiences, best practices, objectives, and so on. The reason for creating an App is that people with
disabilities face many barriers, such as mobility.2 Therefore, the App would greatly facilitate interaction between people
with disabilities and people without disabilities without the need to move from home. However, it is necessary that the

Table 5. Continued

H Direct
association

Original
sample

Sample
mean

Standard
deviation

T tests P values

H3a PF->EI 0.321 0.318 0.103 3.108** 0.002

H3b PBC->PF 0.622 0.623 0.076 8.196*** 0.000

H3c PCE->PF 0.159 0.158 0.077 2.069* 0.039

H3d PCE->PBC 0.283 0.285 0.075 3.764*** 0.000

H3e PBC->EIindirect 0.237 0.238 0.075 3.165** 0.002

H3f PCE->EIindirect 0.128 0.127 0.042 3.053** 0.002

H4a PF->PO 0.256 0.262 0.125 2.052* 0.040

H4b PD->PO 0.462 0.455 0.127 3.635*** 0.000

H4c PO->EI 0.238 0.239 0.068 3.478*** 0.000

H5a RES->A 0.423 0.423 0.085 4.983*** 0.000

H5b RES->SN 0.587 0.585 0.076 7.730*** 0.000

H5c RES->PBC 0.526 0.524 0.069 7.641*** 0.000

H5d RES->EIindirect 0.385 0.385 0.060 7.207*** 0.000

A = Attitude_Towards_Entrepreneurship, PBC = Perceived_Behavioural_Control, PD = Perceived_Desirability, EE = Entrepreneurial_
Experience, Edu = Level_of_Education, EI = Entrepreneurial_Intention, PO = Perceived_Opportunities, PCE = Perceived_Collective_Efficacy,
RES = Resilience, SN = Subjective_Norms, PF= Perceived_Feasibility.
Note: *p < 0.05; **p < 0.01; ***p < 0.001; based on a one-tailed Student’s t-distribution (499): t(0.05; 499) = 1.6479, t(0.01; 499) = 2.3338,
t(0.001; 499) = 3.1066.

1https://sdgs.un.org/goals
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people whowork with them in rehabilitation centers, for example, have knowledge of the advantages of entrepreneurship
and know the existing tools (for example, the App), in order to be able to inform people with disabilities.

Similarly, and unlike studies carried out with people without disabilities, where the variable SN - Subjective_Norm
creates controversy, in the specific case of people with disabilities, we observe the importance of other people's opinions
and the way in which this perception can influence the EI of differently abled people directly and significantly. Then, it is
necessary to educate familymembers, friends, and relatives of such people, tomake them aware of the importance of their
opinions in terms of decision-making about entrepreneurship and employment. In these sense, rehabilitation centers,
rehabilitation specialist and educators play a key role.

Similarly, the RES-Resilience variable, which is beginning to emerge frequently among studies on entrepreneurship,
is seen to be important to the EI of peoplewith disabilities.We know that persistence, perseverance, strength, and a future-
focused orientation are crucial aspects in any entrepreneurial process; they are even more significant in the specific case
of people with disabilities. Then, considering the importance of personal attitudes, the fact that the person feels capable
of carrying out certain actions and resilience, we recommend the establishment of coaching groups aimed at strength-
ening the personality traits and character resources that we know can help and encourage entrepreneurship. For this
purpose, it would be convenient to alert not only educational centers and rehabilitation centers, but also the abundant
list of organizations dedicated to the design and implementation of tools that facilitate social inclusion through
entrepreneurship.

Finally, entrepreneurial culture in Spain is not very popular. However, well-thought-out messages, elaborated with art
and communicated effectively, could contribute to more people taking entrepreneurship seriously, as an alternative to
traditional employment. Consequently, we encourage that entrepreneurship be branded as a lever of social progress and
personal development for all people.We believe that well-designed and deployed campaigns could emphasize the value –
in quantitative terms–that entrepreneurship brings to owners and to various stakeholders, interest groups, and agents, as
well as society.

This study has several limitations. First, it was conducted in Spain. It would be interesting to develop this study in other
countries to determine if cultural factors change the prediction capacity of this model. Additionally, generalizations
should be made with care. This is because it may be applicable to countries such as Spain with a low entrepreneurial
culture, but the same results may not be obtained in more entrepreneurial countries. In addition, in the VIF matrix, the
correlation between PD and EI was 0.5080, above the limit (0.5).

Considering that we live in the information age, when information provides power and competitive advantage, it would
be useful to develop an unsupervised machine learning model. Considering that machine learning models learn from the
data provided, such a model can create segmented groups by disabilities. This would allow us to classify people with
similar disabilities in the same dataset and differentiate between different characteristics in different sets. This would help
researchers distinguish between people with entrepreneurial tendencies and those with no entrepreneurial spirit. Finally,
it would be interesting to add other personal variables that can help us better understand this population and decipher what
drives their entrepreneurial intentions. Likewise, it will be interesting to consider self-efficacy as a multidimensional
construct considering its importance is several contexts.59

Data availability
Underlying data
Figshare: People with disabilities Dataset in spanish. https://doi.org/10.6084/m9.figshare.19615710.v2.75

Data are available under the terms of the Creative Commons Attribution 4.0 International license (CC-BY 4.0).

References

1. ODISMET: General report of the situation of people with disabilities in
the job market. Madrid: ODISMET; 2019.
Reference Source

2. Pérez-Macías N, Fernández-Fernández JL:Personal and contextual
factors influencing the entrepreneurial intentions of people

with disabilities in Spain. Disability & Society. 1–23.
Publisher Full Text

3. Schur LA: Barriers or opportunities? the causes of
contingent and part time work among people with disabilities.
Industrial Relations: A Journal of Economy and Society. 2003; 42(4):

Page 16 of 19

F1000Research 2022, 11:726 Last updated: 01 JUL 2022

https://doi.org/10.6084/m9.figshare.19615710.v2
https://creativecommons.org/licenses/by/4.0/
http://www.odismet.es/es/informes/
https://doi.org/10.1080/09687599.2021.1874302


589–622.
Publisher Full Text

4. Tussy-Flores MC, Bonino-Covas V, Carcedo-Illera M, et al. :
Impacto de la inserción laboral de personas con discapacidad
del Programa INSERTA. Informe de resultados octubre 2019.
2019.
Reference Source

5. Parker HS, Renko M, Caldwell K: Social entrepreneurship as an
employment pathway for people with disabilities: Exploring
political–economic and socio-cultural factors. Disability & Society.
2014; 29(8): 1275–1290.
Publisher Full Text

6. Renko MS, Parker H, Caldwell K: Entrepreneurial entry by people
with disabilities. International Small Business Journal: Researching
Entrepreneurship. 2016; 34(5): 555–578.
Publisher Full Text

7. Miller D, Le Breton-Miller I: Underdog entrepreneurs: A model of
challenge-based entrepreneurship. Entrepreneurship Theory and
Practice. 2017; 41(1): 7–17.
Publisher Full Text

8. Yamamoto S, Unruh D, Bullis M: The viability of self-employment
for individuals with disabilities in the United States: A synthesis
of the empirical-research literature. Journal of Vocational
Rehabilitation. 2011; 35(2): 117–127.
Publisher Full Text

9. Firoz F, Alam M: Sustainability of self-efficacy among nascent
disable entrepreneurs: A case study on disable’s home. Asian
Business Review. 2015; 5(2): 43–49.
Publisher Full Text

10. Ipsen C, Arnold N, Colling K: Small business development center
experiences and perceptions: Providing service to people with
disabilities. Journal of Developmental Entrepreneurship. 2003; 8(2):
113–132.

11. Balcazar FE, Kuchak J, Dimpfl S, et al. : An empowerment model of
entrepreneurship for people with disabilities in the United
States. Psychosocial Intervention. 2014; 23(2): 145–150.
Publisher Full Text

12. Caldwell K, Parker HS, Renko M: Social entrepreneurs with
disabilities: Exploring motivational and attitudinal factors.
Canadian Journal of Disability Studies. 2016; 5(1): 211–244.
Publisher Full Text

13. Saxena SS, Pandya RSK: Gauging underdog entrepreneurship for
disabledentrepreneurs. Journal of Enterprising Communities: People
and Places in the Global Economy. 2018; 12(1): 3–18.
Publisher Full Text

14. Pagán-Rodríguez R: Transitions to and from self- employment
among older people with disabilities in Europe. Journal of
Disability Policy Studies. 2012; 23(2): 82–93.
Publisher Full Text

15. ONTSI: Barómetro de emprendimiento en España conceptos e
indicadores. Colección Economía Digital. 2019.
Reference Source

16. Castillo YA: Fischer JM Self-Employment as Career Choice for
People with Disabilities: Personal Factors that Predict
Entrepreneurial Intentions. Journal of Rehabilitation. 2019; 85(1):
35–43.

17. Jones MK, Latreille PL: Disability and self-employment: Evidence
for the UK. Applied Economics. 2011; 43(27): 4161–4178.
Publisher Full Text

18. Kitching J: Entrepreneurship and self-employment by people
with disabilities. Background Paper for the OECD Project on
Inclusive Entrepreneurship. 2014.
Reference Source

19. Casado ABF, Casaú PM: Personal Self-Knowledge, a Key Factor for
Entrepreneurship in People with Disabilities. Journal of
Entrepreneurship Education. 2019; 22: 1–6.

20. Darcy S, Collins J, Stronach M: Australia’s Disability Entrepreneurial
Ecosystem: Experiences of People with Disability with Microenterprises,
Self-Employment and Entrepreneurship. Sydney: University of
Technology Sydney; 2020. [Google Scholar].

21. INE: El Empleode las Personas conDiscapacidad (EPD) Year 2018.
2019.
Reference Source

22. Maritz A, Laferriere R: Entrepreneurship and self-employment for
people with disabilities. Australian Journal of Career Development.
2016; 25(2): 45–54.
Publisher Full Text

23. Abbas LN, Khair SN: Entrepreneurial intention among special
needs students. Social Sciences and Humanities. 2017; 25(S): 57–66.

24. OECD: Inclusive entrepreneurship policies country assessment
notes. 2018.
Reference Source

25. Wiklund J, Hatak I, Patzelt H, et al. : Mental disorders in the
entrepreneurship context: When being different can be an
advantage. Academy of Management Perspectives. 2018; 32(2):
182–206.
Publisher Full Text

26. Ostrow L, Nemec PB, Smith C: Self-employment for people with
psychiatric disabilities: Advantages and strategies. The Journal of
Behavioral Health Services & Research. 2019; 46(4): 686–696.
PubMed Abstract|Publisher Full Text

27. Krueger NF: Entrepreneurial intentions are dead: Long live
entrepreneurial intentions. The Entrepreneurial Mind.Carsrud A,
Brännback M, editors. New York: Springer; 2009; 97–140.

28. Esfandiar K, Sharifi-Tehrani M, Pratt S, et al. : Understanding
entrepreneurial intentions: A developed integrated
structural model approach. Journal of Business Research. 2017; 94:
172–182.
Publisher Full Text

29. RenkoM, Bullough A, Saeed S:How do resilience and self-efficacy
relate to entrepreneurial intentions in countries with varying
degrees of fragility? A six-country study. International Small
Business Journal. 2020; 39: 130–156.
Publisher Full Text

30. De Clerq D, Honing B: Entrepreneurship as an integrating
mechanism for disadvantage persons. Entrepreneurship and
Regional Development. 2011; 23(5-6): 353–372.
Publisher Full Text

31. Pavey B: Human capital, social capital, entrepreneurship and
disability: An examination of some current educational trends
in the UK. Disability & Society. 2006; 21(3): 217–229.
Publisher Full Text

32. Muñoz RM, Salinero Y, Fernández MV: Sustainability,
entrepreneurship, and disability: A new challenge for
universities. Sustainability. 2020; 12(6): 2494.
Publisher Full Text

33. Olaz-Capitán A, Ortiz-García P: A prospective approach to the
moderating elements of entrepreneurial intention in people
with disabilities. Journal of Entrepreneurship Education. 2019;
22(S2).

34. Martin BC, Honig B: Inclusive management research: Persons
with disabilities and self-employment activity as an exemplar.
Journal of Business Ethics. 2019; 166(3): 553–575.

35. Ajzen I: The theory of planned behavior. Organizational Behavior
and Human Decision Processes. 1991; 50(2): 179–211.
Publisher Full Text

36. Shapero A, Sokol L: The social dimensions of entrepreneurship.
Kent C, Sexton D, Vesper KN, editors. The encyclopedia of
entrepreneurship. Englewood Cliffs, NJ: Prentice-Hall; 1982; p. 72–90.

37. Schlaegel C, Koenig M: Determinants of entrepreneurial intent:
A Meta-Analytic test and integration of competing models.
Entrepreneurship Theory and Practice. 2014; 38(2): 291–332.
Publisher Full Text

38. Krueger NF, Reilly MD, Carsrud AL: Competing models of
entrepreneurial intentions. Journal of Business Venturing. 2000;
15(5-6): 411–432.
Publisher Full Text

39. Shen T, Osorio AE, Settles A: Does family support matter? the
influence of support factors on entrepreneurial attitudes and
intentions of college students. Academy of Entrepreneurship
Journal. 2017; 23(1): 24–43.

40. Jasniak M, Ermakova T, Baierl R, et al. : What drives social
entrepreneurial appraisal among hearing-impaired
individuals?. International Journal of Entrepreneurial Venturing. 2018;
10(2): 236–255.
Publisher Full Text

41. Anderson M, Galloway L: The value of enterprise for disabled
people. International Journal of Entrepreneurship and Innovation.
2012; 13(2): 93–101.
Publisher Full Text

42. Martínez-León I, Olmedo-Cifuentes I, Nicolás-Martínez C:
Entrepreneurship of people with disabilities in Spain:
Socioeconomic aspects. Business Addition. 2019; 10(22): 42–50.
Publisher Full Text

43. Yamamoto S, Alverson CY: Individuals with disabilities in self-
employment through vocational rehabilitation: Predictors of
successful case closure from 2008 to 2012. Journal of Career
Assessment. 2017; 25(3): 450–466.
Publisher Full Text

44. Pagán R: Self-employment among people with disabilities:
Evidence for Europe. Disability & Society. 2009; 24(2): 217–229.
Publisher Full Text

45. Kurczewska A, Białek J: Is the interplay between self-efficacy and
entrepreneurial intention gender-dependent?. Argumenta

Page 17 of 19

F1000Research 2022, 11:726 Last updated: 01 JUL 2022

https://doi.org/10.1111/1468-232X.00308
https://biblioteca.fundaciononce.es/publicaciones/colecciones-propias/programa-operativo/impacto-de-la-insercion-laboral-de-personas-con
https://doi.org/10.1080/09687599.2014.924904
https://doi.org/10.1177/0266242615579112
https://doi.org/10.1111/etap.12253
https://doi.org/10.3233/JVR-2011-0559
https://doi.org/10.18034/abr.v5i2.52
https://doi.org/10.1016/j.psi.2014.07.002
https://doi.org/10.15353/cjds.v5i1.255
https://doi.org/10.1108/JEC-06-2017-0033
https://doi.org/10.1177/1044207311422232
https://www.ontsi.red.es/sites/ontsi/files/2019-12/BarometroEmprendimiento_ConceptosIndicadores_diciembre2019.pdf
https://doi.org/10.1080/00036846.2010.489816
http://www.oecd.org/cfe/leed/background-report-people-disabilities.pdf
https://www.ine.es/dyngs/INEbase/es/operacion.htm?c=Estadistica_C&cid=1254736055502&menu=ultiDatos&idp=1254735976595
https://doi.org/10.1177/1038416216658044
http://www.oecd.org/cfe/smes/SPAIN-IE-Country-Note-2018.pdf
https://doi.org/10.5465/amp.2017.0063
http://www.ncbi.nlm.nih.gov/pubmed/29845512
https://doi.org/10.1007/s11414-018-9625-8
https://doi.org/10.1007/s11414-018-9625-8
https://doi.org/10.1007/s11414-018-9625-8
https://doi.org/10.1016/j.jbusres.2017.10.045
https://doi.org/10.1177/0266242620960456
https://doi.org/10.1080/08985626.2011.580164
https://doi.org/10.1080/09687590600617337
https://doi.org/10.3390/su12062494
https://doi.org/10.1016/0749-5978(91)90020-T
https://doi.org/10.1111/etap.12087
https://doi.org/10.1016/S0883-9026(98)00033-0
https://doi.org/10.1504/IJEV.2018.092734
https://doi.org/10.5367/ijei.2012.0070
https://doi.org/10.14349/sumneg/2019.V10.N22.A6
https://doi.org/10.1177/1069072716639862
https://doi.org/10.1080/09687590802652504


Oeconomica. 2014; 2(33): 23–38.
Publisher Full Text

46. Gough V: Relationships between entrepreneurial attitudes and
intentions in an experiential education. The Journal of Business
Inquiry. 2018; 18(2): 100–119.

47. Carsrud A, Brännback M, Elfving J, et al. : Motivations:
The entrepreneurial mind and behavior. Brännback M,
Carsrud A, editors. Revisiting the entrepreneurial mind: Inside
the black box: An expended edition. New York: Springer; 2017;
p. 185–210.

48. Ahdanisa DS: Where are we now? The State of Self-employment
and Entrepreneurship for People with Disabilities in Indonesia.
Indonesian Journal of Disability Studies. 2019; 6(2): 239–249.
Publisher Full Text

49. Shook CL, Bratianu C: Entrepreneurial intent in a
transitional economy: An application of the theory of
planned behavior to Romanian students. International
Entrepreneurship and Management Journal. 2010; 6(3): 231–247.
Publisher Full Text

50. Bosma N, Hessels J, Schutjens V, et al. : Entrepreneurship and role
models. Journal of Economic Psychology. 2012; 33(2): 410–424.
Publisher Full Text

51. Kautonen T, Gelderen M, Fink M: Robustness of the theory of
planned behavior in predicting entrepreneurial intentions and
actions. Entrepreneurship Theory and Practice. 2015; 39(3): 655–674.
Publisher Full Text

52. Liñán F, Urbano D, Guerreo M: Regional variations in
entrepreneurial cognitions: Start-up intentions of university
students in Spain. Entrepreneurship & Regional Development. 2011;
23(3-4): 187–215.
Publisher Full Text

53. Sebjan U, Tominc P, Borsic D: Cross-country entrepreneurial
intentions study: The Danube region perspective. Croatian
Economic Survey. 2016; 18(2): 38–76.
Publisher Full Text

54. Solesvik MZ, Westhead P, Kolvereid L, et al. : Student intentions to
become self-employed: The Ukrainian context. Journal of Small
Business and Enterprise Development. 2012. 2012; 19(3): 441–460.
Publisher Full Text

55. Brüderl J, Preisendörfer P: Network support and the success of
newly founded businesses. Small Business Economics. 1998; 10:
213–225.
Publisher Full Text

56. Tolentino LR, Sedoglavich V, Lu VN, et al. : The role of career
adaptability in predicting entrepreneurial intentions:
A moderated mediation model. Journal of Vocational Behavior.
2014; 85(3): 403–412.
Publisher Full Text

57. Dakung RJ, Orobia L, Munene JC, et al. : The role of
entrepreneurship education in shaping entrepreneurial action
of disabled students in Nigeria. Journal of Small Business and
Entrepreneurship. 2017; 29(4): 293–311.
Publisher Full Text

58. Bullough A, Renko M, Myatt T: Danger zone entrepreneurs:
the importance of resilience and self–efficacy for
entrepreneurial intentions. Entrepreneurship Theory and Practice.
2014; 38(3): 473–499.
Publisher Full Text

59. Fuller B, Liu Y, Bajaba S, et al.: Examininghowthepersonality, self-
efficacy, andanticipatory cognitionsof potential entrepreneurs
shape their entrepreneurial intentions. Personality and Individual
Differences. 2018; 125: 120–125.
Publisher Full Text

60. Kendall E, Buys N, Charker J, et al. : Self-employment: An under-
utilized vocational rehabilitation strategy. Journal of Vocational
Rehabilitation. 2006; 25(3): 197–205.

61. Granovetter M: The strength of weak ties. American Journal of
Sociology. 1973; 78(6): 1360–1380.
Publisher Full Text

62. Pradhananga AK, DavenportMA:Community attachment, beliefs
and residents’ civic engagement in storm water management.
Landscape and Urban Planning. 2017; 168: 1–8.
Publisher Full Text

63. GEM:Global EntrepreneurshipMonitor. GEMReport, Spain 2019-
2020. RED Association GEM España. 2019.
Reference Source

64. Maziriri ET, Madinga W, Lose T: Entrepreneurial barriers that are
confronted by entrepreneurs living with physical disabilities:
A thematic analysis. Journal of Economics and Behavioral Studies.
2017; 9(1): 27–45.
Publisher Full Text

65. Canavati S, Libaers D, Sarooghi H, et al. : The impact of prior
knowledge on the identification: A cross-countrymeta-analysis
of institutional factors. United States Association for Small Business
and Entrepreneurship Conference Proceeding. San Diego, CA: USASBE;
2016; p. IT1–IT34.

66. Logan J, Martin N: Unusual talent: A study of successful
leadership and delegation in entrepreneurs who have dyslexia.
Inclusive Practice. 2012; 4: 57–76.

67. Abebe MA, Welbourne JL: Blessing in disguise? coping strategies
and entrepreneurial intentions following involuntary job loss.
Journal of Developmental Entrepreneurship. 2015; 20(4): 1–22.

68. Renko M, Bullough A, Saeed S: Entrepreneurship under adverse
conditions: Global study of individual resilience and self-
efficacy. Academy of Management Proceedings. Briarcliff Manor,
NY 10510: Academy of Management; 2016; p. 18103.

69. Muslim R, Habidin NF, Latip NAM: The Influences between the
Planned Behavior, the Resilience and the Student
Entrepreneurship Intention. International Journal of Academic
Research in Business and Social Sciences. 2019; 9(5): 1030–1043.

70. Bird BJ: The operation of intentions in time: The emergence of
the new venture. Entrepreneurship Theory and Practice. 1992; 17(1):
11–20.
Publisher Full Text

71. Ong AD, Bergeman CS, Bisconti TL, et al.: Psychological resilience,
positive emotions, and successful adaptation to stress in later
life. Journal of Personality and Social Psychology. 2006; 91(4): 730–749.
PubMed Abstract|Publisher Full Text

72. Hsu SH, Wang YC, Chen YF, et al. : Building business excellence
through psychological capital. Total Quality Management and
Business Excellence. 2014; 25(1): 1210–1223.
Publisher Full Text

73. Barclay DW, Higgins CA, Thompson R: The partial least squares
approach to causal modeling: Personal computer adoption and
use as illustration. Technology Studies. 1995; 2: 285–309.4.

74. Hair JF, Hult GTM, Ringle CM, et al. : A primer on partial least squares
structural equation modeling (PLS-SEM). Thousand Oaks: Sage; 2014.

75. Perez-Macias N, Fernández-Fernández JL, Rua-Vieites A: People
with disabilities Dataset in spanish. figshare. Dataset. 2022.
Publisher Full Text

76. ChenM-F: Self-efficacy or collective efficacywithin the cognitive
theory of stress model: Which more effectively explains
people's self-reported pro-environmental behavior?. Journal of
Environmental Psychology. 2015; 42: 66–75.
Publisher Full Text

77. GEM: 2016. Global Entrepreneurship Monitor. GEM Report,
Spain 2016.
Reference Source

78. Sinclair VG, Wallston KA: The development and psychometric
evaluation of the brief resilient coping scale. Assessment. 2004;
11(1): 94–101.
PubMed Abstract|Publisher Full Text

79. García-Rodríguez FJ, Gil-Soto E, Ruiz-Rosa I, et al. : Entrepreneurial
process in peripheral regions: the role of motivation and
culture. European Planning Studies. 2017; 25(11): 2037–2056.
Publisher Full Text

80. Hair JF, Ringle CM, Sarstedt M: PLS-SEM: Indeed, a silver bullet.
Journal of Marketing Theory and Practice 2011; 19(2): 139–152.
Publisher Full Text

81. Henseler J, Ringle CM, Sarstedt M: A new criterion for assessing
discriminant validity in variance-based structural equation
modeling. Journal of the Academy of Marketing Science. 2015; 43(1):
115–135.
Publisher Full Text

82. Geisser S: A predictive approach to the random effect model.
Biometrika. 1974; 61(1): 101–107.
Publisher Full Text

83. Stone M: Cross-validatory choice and assessment of statistical
predictions. Journal of the Royal Statistical Society. 1974; 36(2):
111–147.

84. Chin WW: The partial least squares approach for structural
equation modelling. Marcoulides GA, editor. Modern methods for
business research.Mahwah, NJ: Erlbaum Lawrence Associates; 1998;
p.295–336.

85. Byrne BM: Structural equation modeling with LISREL, PRELIS, and
SIMPLIS: Basic concepts, applications, and programming. Stanford, CA:
Psychology Press; 2013.

86. Viriri P, Makurumidze S: Engagement of disabled people in
entrepreneurship programmes in Zimbabwe. Journal of Small
Business and Enterprise Development. 2014; 2(1): 1–30.

1

Page 18 of 19

F1000Research 2022, 11:726 Last updated: 01 JUL 2022

https://doi.org/10.15611/aoe.2014.2.02
https://doi.org/10.21776/ub.IJDS.2019.006.02.15
https://doi.org/10.1007/s11365-008-0091-2
https://doi.org/10.1016/j.joep.2011.03.004
https://doi.org/10.1111/etap.12056
https://doi.org/10.1080/08985620903233929
https://doi.org/10.15179/ces.18.2.2
https://doi.org/10.1108/14626001211250153
https://doi.org/10.1023/A:1007997102930
https://doi.org/10.1016/j.jvb.2014.09.002
https://doi.org/10.1080/08276331.2017.1312217
https://doi.org/10.1111/etap.12006
https://doi.org/10.1016/j.paid.2018.01.005
https://doi.org/10.1086/225469
https://doi.org/10.1016/j.landurbplan.2017.10.001
https://www.gem-spain.com/wp-content/uploads/2020/06/Informe-GEM-Espaa-2019_20.pdf
https://doi.org/10.22610/jebs.v9i1(J).1555
https://doi.org/10.1177/104225879201700102
http://www.ncbi.nlm.nih.gov/pubmed/17014296
https://doi.org/10.1037/0022-3514.91.4.730
https://doi.org/10.1037/0022-3514.91.4.730
https://doi.org/10.1037/0022-3514.91.4.730
https://doi.org/10.1080/14783363.2014.913349
https://doi.org/10.6084/m9.figshare.19615710.v2
https://doi.org/10.1016/j.jenvp.2015.02.002
http://www.gem-spain.com/wp-content/uploads/2015/03/InformeGEM2016.pdf
http://www.ncbi.nlm.nih.gov/pubmed/14994958
https://doi.org/10.1177/1073191103258144
https://doi.org/10.1177/1073191103258144
https://doi.org/10.1177/1073191103258144
https://doi.org/10.1080/09654313.2016.1262827
https://doi.org/10.2753/MTP1069-6679190202
https://doi.org/10.1007/s11747-014-0403-8
https://doi.org/10.1093/biomet/61.1.101


The benefits of publishing with F1000Research:

Your article is published within days, with no editorial bias•

You can publish traditional articles, null/negative results, case reports, data notes and more•

The peer review process is transparent and collaborative•

Your article is indexed in PubMed after passing peer review•

Dedicated customer support at every stage•

For pre-submission enquiries, contact research@f1000.com

Page 19 of 19

F1000Research 2022, 11:726 Last updated: 01 JUL 2022

mailto:research@f1000.com

